
www.ncr.org.za 0860 627 627

Closing Date: 20 February 2009
The National Credit Regulator is an equal opportunity organisation which offers competitive market 
related packages. Suitable persons should send a detailed CV quoting the relevant reference number 
to: Recruitment@ncr.org.za 

Correspondence will only be entered into with short listed candidates.   
The National Credit Regulator reserves the right not to make an appointment. 

Enquiries: Mr Nhlanhla Hlangwane or Ms Rechelle Willis. Tel: 011 554 2666

Careers at the National Credit Regulator

Company Secretary/Compliance Officer

The incumbent will be responsible for the provision of full company secretary services to the NCR. 
The incumbent will be responsible for Policy and Procedure development and Implementation, 
monitoring of Internal and external compliance and the reporting of all legal matters to the CEO, 
and ensure corrective and required action. Suitable candidates will hold an LLB degree with at least 
5 years relevant experience. Experience in a risk management background will be advantageous. 	
	 Ref. No. NCR 013

Human Resource Manager

The incumbent will be responsible for the management of the entire HR function within the NCR. 
This will include the development and review of HR strategy and policy, review of the HR committee 
mandate, the monitoring and review of the performance management system and practice 
management which includes the management of employee relations and the development and 
implementation of an internal communication system. The incumbent will also advice the HR 
committee on issues that are in his/her areas of responsibility. The successful candidate will hold a 
3 year degree in Human Resource management coupled with 10 years experience of which 5 years 
must be at a management level.  	 Ref. No. NCR 016 

Credit Information Manager

The incumbent will be responsible for the effective management of the Credit Information depart-
ment and the management of special projects. The incumbent will also assist with the management 
of the National Credit Register, implying taking responsibility for some of the functions related to the 
implementation and management of the National Credit Register. The candidate will be responsible 
for strategy development, the implementation and monitoring of strategic issues, and risk manage-
ment for the department. The incumbent will also be responsible for the review and submission of 
reports pertaining to credit bureaux registered with the NCR. The successful candidate must have a  
3 year relevant degree, with at least 6 years experience in a legal or commercial environment of  
which 4 years must be at management level.	    		 Ref. No. NCR 017


